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A note on language

In this document, we use “disabled person/people” 
following the NZ Disability Strategy, which aligns with 
identity-first language preferred by many in New 
Zealand. This contrasts with the person-first language 
used internationally, such as “Persons with Disabilities” 
in the name of the day. 

We also use the terms tāngata whaikaha (disabled 
people) and tāngata whaikaha kaimahi (disabled 
employees), which reflect Māori perspectives and 
acknowledge the strength and lived experiences of 
disabled people in Aotearoa.
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What is International Day 
of Persons with Disabilities?
International Day of Persons with Disabilities (IDPD) 
is an annual United Nations day, internationally observed 
on 3 December. 

In New Zealand, it is a day to promote awareness, 
understanding, and inclusion of the more than 1.1 million 
tāngata whaikaha (disabled people) in Aotearoa.

Employers play a vital role in building a more inclusive 
and diverse community in New Zealand. IDPD is an 
perfect opportunity for your organisation to showcase its 
commitment to disability inclusion.

This media and event kit has been developed to help 
employers get involved. Inside, you’ll find ideas and 
resources to support your organisation in planning events 
and showing your support for disabled people on IDPD.

For existing members of the New Zealand Disability 
Employers’ Network (NZDEN), consider how you can 
publicise your efforts both internally and externally.

If you’re not yet a member, now is an ideal moment to 
demonstrate your organisation’s dedication to disability 
inclusion by joining the NZDEN whānau.

Alignment with tikanga Māori values

Incorporating tikanga Māori values into our observance of IDPD 
strengthens our commitment to disability inclusion. Honouring 
tāngata whaikaha within these traditions recognises their 
contributions but also fosters a sense of belonging in our workplace 
and wider community. Principles such as manaakitanga (kindness), 
whanaungatanga (kinship), and kotahitanga (unity) reflect the 
inclusive values that we proudly uphold here in Aotearoa.

Did you know?

•	 In New Zealand, almost 1 in 4 people, or over 1.1 million 
individuals, are disabled.

•	 ~974,000 adult customers in New Zealand are disabled.

•	 19% of New Zealand adults are disabled.

•	 28% of New Zealanders between 45 and 64 are disabled.

•	 59% of New Zealanders aged over 65 years are disabled.

•	 39% of disabled people said they had experienced discrimination 
in the previous 12 months1.

1	 Stats NZ 2023 Wellbeing measures by disability status
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Getting involved in IDPD
There are many ways your organisation can be actively involved in 
International Day of Persons with Disabilities:

•	 Host a Lunch and Learn – Invite a guest to talk about disability 
inclusion and share their experiences.

•	 Organise a training session – Offering disability awareness training 
helps employees understand the importance of accessibility and 
inclusion.

•	 Hold a morning tea – Create an informal setting where employees 
can discuss disability-related topics and share their thoughts.

•	 Launch a disability employee network/employee resource group 
to support the raising of disability awareness and inclusion in your 
organisation.

•	 Light-up your workplace purple – Part of the #PositivelyPurple 
international campaign, who encourage organisations across the 
globe to go purple at their offices by wearing purple clothing, lighting 
up their buildings purple, and/or displaying purple decorations to 
show support for the disability community.

•	 Celebrate with a fact a day - Celebrate disability all week long by 
landing a new fact a day in your kaimahi’s inboxes.

•	 Learn some basic NZ Sign Language (NZSL) – make it fun by 
learning a few signs with your teams each day.
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How can your organisation celebrate the day?

Learn about disability inclusion together

Promote the day and your event by putting up posters and 
decorations at work or sharing information on your intranet. 
Decide whether to invite internal or external speakers.

Host a Lunch and Learn

Invite a guest to talk about disability inclusion and share their 
experiences. This format encourages an informal yet informative 
session where employees can engage in meaningful dialogue, 
ask questions, and gain a deeper understanding of the lived 
experiences of disabled people.

By sharing firsthand stories, these guests can illuminate the 
challenges and triumphs faced by the disabled community, 
fostering empathy and awareness among attendees.

Organise a training session

Undertake disability awareness training to help employees 
understand the importance of accessibility and inclusion. These 
sessions can be tailored to suit different aspects of workplace 
interaction, covering topics such as effective communication, 
reasonable accommodations, and the benefits of an inclusive 
environment. Training can be facilitated by experts in the field or 
through interactive workshops. This initiative not only educates 
employees but also encourages a culture of inclusivity and 
support within the organisation.

Commit to learning 3-5 NZSL signs a day

Learning New Zealand Sign Language (NZSL) is a fun and 
engaging way to bring kaimahi together. Incorporating a short 
daily sign language lesson into your routine not only promotes 
inclusivity but also provides an enjoyable team-building 
experience. Practicing these signs can become a daily highlight, 
fostering a sense of achievement and solidarity within your team.

The online New Zealand Sign Language Dictionary1 can help you 
identify and learn these signs.

1	 New Zealand Sign Language dictionary - https://www.nzsl.nz/

https://www.nzsl.nz/
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Hold a morning tea

Organise a special morning or afternoon tea to celebrate IDPD. 
This provides a relaxed and welcoming environment where 
colleagues can come together to acknowledge and appreciate 
the contributions of disabled people within your organisation. 
Refreshments and light snacks can be served, creating a 
conducive atmosphere for open conversations and shared 
stories. Such an event not only fosters camaraderie but also 
highlights the importance of inclusivity and support for disabled 
people in the workplace.

If your organisation has a disability employee network/employee 
resource group, why not have them take the lead on this.

Leading from the top

Encourage senior leaders to promote disability inclusion within 
your organisation. Their involvement can significantly impact 
company culture and demonstrate a real commitment to 
inclusivity.

Having leaders discuss the importance of disability inclusion 
reinforces its priority. Consider hosting Q&A sessions or panel 
discussions where they share their perspectives and initiatives. 
This supports and inspires other employees to engage.

When senior leaders launch new initiatives or policies on IDPD, 
it further solidifies your organisation’s dedication to a workplace 
where everyone, including tāngata whaikaha kaimahi can thrive.

Launch a Disability Employee Network 
(DEN) / Employee Resource Group (ERG)

IDPD is the perfect opportunity to launch a Disability Employee 
Network (DEN) or Employee Resource Group (ERG). These groups 
connect disabled people, allowing them to share experiences 
and advocate for their needs in an authentic way.

To establish a DEN or ERG, identify passionate leaders, set clear 
goals, and ensure alignment with the organisation’s diversity 
objectives. Promote the group through internal channels and 
invite all employees to participate, whether they are disabled or 
allies.

By launching a DEN or ERG, you demonstrate a commitment to 
an inclusive environment, showing your workforce and the wider 
community that diversity is valued, and every employee can 
thrive.
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Have a ‘Positively Purple’ day

Embrace the spirit of #PositivelyPurple by decorating your 
office in shades of purple! 

Adorn workspaces with purple decorations to create a festive 
and unified atmosphere. Encourage your kaimahi to don 
their favourite purple outfits (or if they don’t have anything in 
their wardrobe, perhaps find something purple at the local 
secondhand clothing store), fostering a sense of community and 
solidarity.

Additionally, lighting up the exterior of your buildings in purple 
serves as a bold statement of your commitment to inclusion, 
visible to both employees and the broader community. By 
participating in the international #PositivelyPurple movement, 
you shine a light on the importance of disability inclusion and 
celebrate the contributions of tāngata whaikaha kaimahi.

Encouraging employees to wear purple attire, and lighting up 
your buildings with purple hues is a vibrant display of support 
which not only raises awareness about disability inclusion, but 
also visually represents your organisation’s dedication to creating 
an inclusive environment.

Demonstrate your organisation’s 
commitment to disability inclusion

Are you working on a Disability Action Inclusion Plan or co-
designing a new programme with your tāngata whaikaha 
kaimahi?

IDPD is an excellent chance to show your dedication to disability 
inclusion by launching a policy, plan, initiative, or join the NZ 
Disability Employers’ Network whānau.

You can also share the progress of any current plans, 
programmes or initiatives supporting equitable inclusion in your 
organisation.

Support your tāngata whaikaha kaimahi 
to share their stories

Storytelling is a powerful tool that connects us all. In the 
spirit of manaakitanga, encourage tāngata whaikaha to share 
their experiences and stories. By embracing the values of 
whanaungatanga (relationship, kinship), organisations can foster 
a sense of unity and belonging through these shared narratives.

Consider sharing multiple stories of tāngata whaikaha kaimahi, 
as each experience is unique. Organisations can share these 
stories in various ways – through the intranet, at hybrid events, 
or even at a lunch and learn. No matter how the stories are 
being shared, IDPD is an opportunity to harness the power of 
storytelling while honouring the principles of tikanga Māori.
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Remember to demonstrate accessibility
Show your commitment by ensuring your events, policy 
launches, social media, communications and policy launches are 
accessible. Here are some quick tips to keep in mind.

NZDEN members: remember to check out the Event 
Accessibility Checklist and the Quick Tips: Enhancing 
Accessibility of Communications section in the Members 
Area of our website.

In-person events

•	 Ask your guests for their accessibility and dietary requirements 
during the registration process and be committed to working 
with them.

•	 If food is served, have dietary requirements been catered for?

•	 Ensure everyone will be comfortable; consider seating options, 
access to staging and sound.

•	 Is the venue (and bathrooms) accessible for wheelchair users 
and people with mobility needs?

•	 Provide captioning and/or a closed hearing loop, and have a 
plan for NZSL interpreters if they are needed.

•	 Provide breaks and a quiet room.

Virtual - events

•	 Ask attendees for their accessibility requirements during the 
registration process.

•	 Are the digital platforms and applications you might use 
accessible?

•	 Provide captioning and have a plan for NZSL interpreters if 
they are needed.

•	 Provide breaks, preferable after every hour online.

Communications

•	 Use an easy-to-read font.

•	 Include alt text for all images, or mark as decorative.

•	 Check you are using sufficient colour contrast.

•	 Utilise the accessibility checkers built into Microsoft products.

•	 Provide information in alternative formats (if required).

https://nzden.org.nz/members-resources-index/downloadable-resources/#event-checklist
https://nzden.org.nz/members-resources-index/downloadable-resources/#event-checklist
https://nzden.org.nz/members-resources-index/downloadable-resources/#quick-tips
https://nzden.org.nz/members-resources-index/downloadable-resources/#quick-tips
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Tools to help you communicate

The following copy and assets are available for you to download 
and use to promote your commitment to the access and 
inclusion of disabled people.

Free assets available for download include:

•	 Key messages

•	 Sample copy for newsletters, emails and intranet

•	 Posters for your workplace

•	 Digital assets (with suggested alt text)

•	 Social media tiles (with suggested alt text)

•	 Social media posts examples

NZDEN Members can access additional resources such as 
customisable posters, email signatures and more.

Don’t forget to make any digital assets that you use accessible, 
including alt text!

To download, visit

www.nzden.org.nz/idpd

Key messages

•	 International Day of Persons with Disabilities (IDPD) is a United 
Nations day observed on 3 December each year.

•	 Be part of creating an inclusive and diverse community by 
promoting awareness, understanding, and acceptance of the 
more than 1.1 million tāngata whaikaha (disabled people) in 
Aotearoa New Zealand.

•	 We all have a role to play in ensuring disabled people can 
equitably participate in all aspects of community life by 
removing (often unintentional) barriers.

•	 I/we/our organisation commits to being more inclusive of 
tāngata whaikaha (disabled people), today and every day. 
We are doing the following…

•	 This year our organisation demonstrated disability confidence 
by….

•	 Let’s take action this December and throughout the year 
to create a more inclusive society for tāngata whaikaha 
(disabled people). You can explore the New Zealand Disability 
Employers’ Network (NZDEN) website1 to discover how your 
organisation can become more disability confident.

1	 https://nzden.org.nz/

http://www.nzden.org.nz/idpd
https://nzden.org.nz/
https://nzden.org.nz/
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Newsletters/emails/intranet - example copy

International Day of Persons with Disabilities (IDPD) is a United 
Nations day observed on 3 December each year to increase 
public awareness, understanding, and acceptance of disability.

There are more than 1.1 million tāngata whaikaha (disabled 
people) in Aotearoa New Zealand. By acknowledging this 
important day, we can take action and contribute to positive 
change at work and beyond.

Be part of creating an inclusive and diverse community by 
promoting awareness, understanding, and acceptance of tāngata 
whaikaha. Workplaces play a key role in ensuring tāngata 
whaikaha can equitably participate in all aspects of community 
life by removing barriers.

This year, [organisation] will mark IDPD by [insert details 
of your event or activity]. We encourage everyone to get 
involved this IDPD. Together we can challenge perceptions about 
disability, remove barriers, and promote inclusive and respectful 
attitudes and behaviours in our community.

We/our organisation commits to being more inclusive of tāngata 
whaikaha, today and every day. We are doing the following…

For more information, go to [your intranet address] or contact 
[your phone number/email address].

For more information about IDPD, visit the NZDEN’s 
International Day of Persons with Disabilities webpage2 and 
follow them on LinkedIn, Facebook and Instagram.

Addition for NZDEN members: 
We are a proud member of the New Zealand Disability 
Employers’ Network.

Visit www.nzden.org.nz for more on how they support 
members.

2	 https://nzden.org.nz/idpd/

https://nzden.org.nz/idpd/
https://nzden.org.nz/idpd/
https://www.linkedin.com/company/nzdisabilityemployersnetwork
https://www.facebook.com/nzdisabilityemployersnetwork/
https://www.instagram.com/nzdisabilityemployersnetwork
http://www.nzden.org.nz
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Posters

The following posters are available for download. Consider placing posters around the office to promote the day and/or your event.

NZDEN members: Sign in to our website to access more resources, including editable/customisable versions of these posters.

A3 Poster 1 A3 Poster 2 A3 Poster 3
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Digital assets

These digital tiles and banners are a great way to brand your communications.

Leader board 728 x 90 px

Leader board 1

Leader board 2

Large rectangle 336 x 280 px

Large rectangle 1 Large rectangle 2

Image alt text

Leader board 1: Text reads ‘We’re proudly 
supporting’ International Day of Persons with 
Disabilities, 3 December’. On the right is the NZ 
Disability Employers’ Network logo.

Leader board 2: Text reads ‘Stronger Together. 
‘Proudly supporting International Day of Persons 
with Disabilities, 3 December’. On the right is the NZ 
Disability Employers’ Network logo.

Image alt text

Large rectangle 1: Text reads ‘We’re proudly 
supporting International Day of Persons with 
Disabilities, 3 December’. Below are the logos of the 
NZ Disability Employers’ Network and International 
Day of Persons with Disabilities.

Large rectangle 2: Text reads ‘Stronger Together. 
Proudly supporting International Day of Persons 
with Disabilities, 3 December’. Below are the 
logos of the NZ Disability Employers’ Network and 
International Day of Persons with Disabilities.
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Email / newsletter banners 650 x 100 px

Available to NZDEN members only

Banner 1

Banner 2

Banner 3

Image alt text

Banner 1: Text reads: ‘We’re proudly 
supporting International Day of Persons 
with Disabilities, 3 December’. On the right 
text reads: ‘Members of the NZ Disability 
Employers’ Network’.

Banner 2: Text reads ‘Stronger Together. 
Proudly supporting International Day of 
Persons with Disabilities, 3 December’. On 
the right text reads: ‘Members of the NZ 
Disability Employers’ Network’.

Banner 3: Text reads ‘Stronger Together. 
We’re proudly supporting International Day 
of Persons with Disabilities, 3 December’. 
On the right text reads: ‘Members of the NZ 
Disability Employers’ Network’.
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Social media

Sharing and communicating what your organisation is doing 
is a great way to demonstrate your commitment to disability 
confidence. Remember to ensure your posts are accessible.

Consider sharing the activities or actions your organisation 
has taken, whether it be an action plan, internship, events, or 
membership. This will showcase your active involvement and 
progress in creating a more disability inclusive organisation.

Make sure you follow and tag us in your IDPD posts!

NZ Disability Employers’ Network channels

LinkedIn @NZDisabilityEmployersNetwork

Facebook @NZDisabilityEmployersNetwork

Instagram @NZDisabilityEmployersNetwork

Our website www.nzden.org.nz

Hashtags

#IDPD #IDPD2024 #NZDEN #DisabilityInclusion

NZDEN members: Check out Quick Tips: Enhancing Social 
Media Accessibility in the Members Area of our website.

Facebook / Instagram Story 1080 x 1920 px

Image alt text

Purple banner with large International Day of Persons with 
Disabilities logo device. Text reads ‘Stronger Together. Proudly 
supporting International Day of Persons with Disabilities, 3 
December’. Beneath are logos of the NZ Disability Employers’ 
Network and International Day of Persons with Disabilities.

https://www.linkedin.com/company/nzdisabilityemployersnetwork
https://www.facebook.com/nzdisabilityemployersnetwork/
https://www.instagram.com/nzdisabilityemployersnetwork
https://nzden.org.nz/
https://nzden.org.nz/members-resources-index/downloadable-resources/#quick-tips
https://nzden.org.nz/members-resources-index/downloadable-resources/#quick-tips
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Sample post #1

3 December is International Day of Persons with Disabilities (IDPD). 
We recognise the valuable contributions tāngata whaikaha (disabled 
people) make to society and the impact we can all make by being 
inclusive and accessible.

We are committed to actively removing barriers for the 1.1 million 
disabled New Zealanders, and to contribute to positive change in our 
workplace and in the wider community, today and everyday.

Together, let’s continue building a future where disability and 
neurodiversity inclusion is part of everything we do.

Facebook / LinkedIn  1200 x 628 px

Social media tile 1

Social media tile 2

Image alt text

Social media tile 1: Text reads ‘We’re proudly supporting 
International Day of Persons with Disabilities, 3 December’. On the 
right are the logos of International Day of Persons with Disabilities 
and the NZ Disability Employers’ Network.

Social media tile 2: Text reads ‘Stronger Together. Proudly 
supporting International Day of Persons with Disabilities, 3 December’. 
On the right are the logos of International Day of Persons with 
Disabilities and the NZ Disability Employers’ Network.
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Sample Post #2

Today, we stand with over 1.1 million tāngata 
whaikaha (disabled people) in Aotearoa.

At [organisation], we proudly support International 
Day of Persons with Disabilities (IDPD), reaffirming 
our ongoing commitment to creating an inclusive, 
accessible workplace for everyone—not just today, 
but every day of the year.

This year [organisation] has take action by 
[highlight specific activity towards inclusion], 
furthering our committment to disability inclusion.

While IDPD shines a spotlight on the inclusion of 
disabled people, we know that true inclusion is an 
ongoing journey. We’re dedicated to breaking down 
barriers and ensuring everyone has equitable access 
and opportunity within our workplace.

Let’s work together to create lasting impact and 
make workplaces across Aotearoa disability and 
neurodiversity inclusive.

Instagram  1080 x 1080 px

Social media tile 3 Social media tile 4

Image alt text

Social media tile 3: Text reads ‘We’re proudly supporting International 
Day of Persons with Disabilities, 3 December’. On the right are the logos 
of International Day of Persons with Disabilities and the NZ Disability 
Employers’ Network.

Social media tile 4: Text reads: ‘Stronger Together. Proudly supporting 
International Day of Persons with Disabilities, 3 December’. On the right 
are the logos of International Day of Persons with Disabilities and the NZ 
Disability Employers’ Network.
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Download NZDEN IDPD resources
You can use this media kit and the digital assets to promote your 
events or activations and share your messages of support.

•	 IDPD logos

•	 A3 posters

•	 Social media assets

•	 Digital assets

	 NZDEN Member resources

Member login is required to access:

•	 Customisable A3 posters

•	 Customisable email banners

•	 Customisable social media assets

To download, visit

www.nzden.org.nz/idpd

http://www.nzden.org.nz/idpd


Want more info?
If you would like to discover how our team can support your 
organisation to become more disability confident, or assist with 
your events and activities –

If you are a member, chat to your relationship manager.

If you are not a member, please contact us.

Email info@nzden.org.nz

Phone 09 242 0511

Check out our website –

nzden.org.nz

Follow us on social media

LinkedIn @NZDisabilityEmployersNetwork

Facebook @NZDisabilityEmployersNetwork

Instagram @NZDisabilityEmployersNetwork

mailto:info%40nzden.org.nz?subject=
https://www.linkedin.com/company/nzdisabilityemployersnetwork
https://www.facebook.com/nzdisabilityemployersnetwork/
https://www.instagram.com/nzdisabilityemployersnetwork
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